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I by and between THE
THIS AGREEMENT made this 6th day of July, A. D. 1942,
V. r*f "Ho m uo r» P ^  “I ^  ^ ^  __ -r> ±.of Denver, Colorado, hereinafter
called the EMPLOYER, and RETAIL CLERKS INTERNATIONAL PROTECTIVE ASSOCI- 
p.ATiON, by its agent, LOCAL UNIONS NO. -420 and 454 of Denver, Colorado, 
^.hereinafter called the UNION,
I I T  N S  S S E T H
That for and in consideration of the mutual promises and 
Iconditions hereinafter set forth, and in order to assure, and secure the 
^benefits intended to be derived by the employees and the* Employer under 
| these Articles of Agreement herein, it is hereby expressly understood 
Pand agreed as follows:
gARTICLE I. The Employer hereby agrees to recognize the Union as the 
sole collective bargaining agency for all employees excepting execu­
tives, and those employees having power to hire or discharge, and ex­
cepting those emnloyees excluded from the bargaining units by the 
j 4 ^National Labor Relations Board in its Order dated March 5th, 1942, in 
---'I fCases numbered R-3408 and R-3409; excepting as otherwise provided, the 
Kterms herein are limited to employees within the bargaining units and 
also excluded are eight confidential secretaries and payroll employees*
slf
: article i i ,
Section a. The Union recognizes the rights, responsibilities 
and values of management, and the specific right of management to hire 
; and discharge its employees in accordance with the provisions of this 
4 agreement.
Section b. The Union agrees not to coerce or intimidate 
J any employee into joining the Union, and will discipline any member who 
is guilty of such coercion or intimidation.
Section c. The Union further agrees that it will not 
[■: solicit union members or carry on other union activities in the store 
ItOn company time, or in such manner as to interfere with the efficient 
^operations of the company’s business.
Section d. The Company recognizes the rights, responsi­
bilities, and values of the Union and has no objection to its employees 
becoming members of the certified union. The Company specifically will 
I *not tolerate, on the part of its representatives, any discrimination
. o r  activity whatever against the Union, and will discipline any employee, 
who, on Company time, carries on anti-union activity or who seeks, 
Indirectly or Indirectly, to interfere with the status, membership or re­
sponsibilities of the certified union.
Section e. In recognition of this Agreement between manage- 
Bment and labor for the peaceful settlement of all disputes, and, of the 
reciprocal guarantees of no lockouts, strikes, or interference with ef- 
Rficient operations, and in order to promote harmonious, peaceful re- 
| lations and efficient operation of the Company’s business, these union- 
Jjlmanagement relations shall continue for the life of this Agreement.
I ARTICLE III.n "
Section a. The Employer shall not, and hereby agrees not 
4 to discharge or discriminate in any manner against any employee because 
| of membership in the Union or affiliation with the American Federation 
I of Labor and/or for upholding union principles.
Section b. Full and complete control over the hiring, pro- : 
motion, and discharge of employees is, and shall be, vested solely in j
the Employer. ' R/k,
••■ j  ■
Section c. It is the policy of the Employer that no employee 
shall be "bawled out" by superiors in the presence of customers*
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-ARTICLE IV.
Section a. The scale of pay set forth herein shall be ap­
plicable only to employees included in the bargaining units as speci­
fied by the National Labor Relations Board in its Order and Award.
Section b. For the purpose of this Agreement:
(1) Regular employees are those regularly and continuously 
employed each store day, whose names are placed on the time-clock, and 
who are paid weekly on Wednesdays for the preceding week.
(2) Regular extra employees, insofar as existing employees 
are concerned, are those so designated by the Employer at the hearing 
before the National Labor Relations Board, a list of whom is attached 
hereto and marked Exhibit "A". As to future employees, regular extra 
employees shall be those working regularly and continuously at least 
half of the working days of at least three successive months, but who 
are not on the time-clock.
(3) Temporary extra employees are those not classed as
regular or regular extra employees:
Section c. Pay scales:
(1) All new regular extra employees will receive mini 
base pay at the rate of $15.00 per week for a period of three mor 
after which they will receive minimum base pay at the rate of $1C 
per week.
mm
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(2) All regular extra employees, presently employed, who 
are receiving base pay at the rate of $>15.00 per week, will receive
base pay at the rate of $16.50 per week, provided they have beerftmployed 
three months. Those employees in this category who have not b e ^  em­
ployed three months, shall receive base pay at the rate of $16.50 per 
week upon completion of three months of service.
(3) All new regular employees v/ill receive minimum base pay 
at the rate of' $15.00 per week for a period of throe months after which 
they v/ill receive minimum base pay at the rate of $16.50 per v/eek.
(4) All regular extra employees presently employed, who are 
receiving base pay at the rate of $16.00 per week or more, will receive 
increases in accordance v/ith the schedule published herein, provl^d 
they have been employed three months. Those in this category whcBiave 
not been employed three months will receive base pay in accordant with 
the schedule published herein upon completion of three months service.
(5) All regular employees presently employed, and rReiving 
base pay at the rate of $15.00 per v/eek, v/ill receive $16.80 peiBveek, 
provided they have been employed three months. Those employees in this 
category who have not been employed three months will receive base pay' 
at the rate of $16.80 per week upon completion of three months service* 
Commission quotas of this group v/ill increase proportionately with the 
increase in base pay and commission rates will remain the same.
(6) All regular employees, presently employed, receiving 
base pay at the rate of $16.00 per week or more, will receive increases 
in accordance v/ith the pay schedule published herein, provided they have 
been employed three months. Those employees in this category who have 
not been employed three months will receive base pay in accordance with 
the schedule published herein upon completion of three months service. 
Commission quotas of this group will increase proportionately with the 
increase in base pay and commission rates will remain the same.
(7) The Employer and the Union agree that all of the regular 
and regular extra employees, now employed, who were included in the 
election list used by the National Labor Relations Board, and who were 
not challenged by the Union, have been employed three months.
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PRESENT RATE BASE PAY INCREASED RATE BASE PAY
(Regular Extra) (Regular )
( Employees ) (Employees)
|16.00 #17.00 $17.50
16.50 17.50 18.00
17.00 18.00 18.50
17.50 18.50 19.00
18.00 19.00 19.50
19.00 20.00 20.50
20.00 21.00 21.50
21.00 22.05 22.50
22.00 23.10 23.50
22.50 23.65 24.00
24.00 25.20 25.50
25.00 26.25 26.75
26.00 26.75 27.30
27.00 27.75 28.35
28.00 28.75 29.40
29.00 30.00 30.45
30.00 31.00 31.50
32.50 33.50 34.15
33.00 34.00 34.65
35.00 36.00 36.75
37.50 38.50 39.40
40.00 41.00 42.00
Section d. Compensation of employees, wholly on a 
commission basis, shall be unchanged and unaffected by the pay scale 
and overtime provisions specified in this Agreement.
i Section e. The wage scale herein specified supersedes
all other bases of compensation.
ARTICLE V .
Section a. Any extra employee called to work shall be 
guaranteed a half day's pay regardless of whether or not the half day's 
work has been completed.
Section b. Any service (non-selling) employee required 
to wear special uniforms shall have the same provided and laundered by 
the Employer.
ARTICLE VI. The business agent of the Union shall, on request, be af- 
forded satisfactory proof that, with respect to any employee in question, 
the wage scale and working conditions herein specified are being com­
plied with.
ARTICLE VII.
Section a. In view of the uncertainties incident to the 
present National Emergency and the possibility of governmental legis­
lation and regulation, it is agreed that in the event nationwide agree­
ments, nationally accepted by the American Federation of Labor, shall 
increase the number of hours in the basic work-week established hereby, 
or if national legislation shall increase the number of hours specified 
in the Wages and Hours Act for non-defense concerns coming under the 
provisions of that Act, to a number above 42 hours, the overtime pro­
visions specified herein shall not take affect, and no overtime compen­
sation shall be paid until after the increased number of hours have been 
worked.
Under existing legislation, regulations and agreements, it 
is agreed that 42 hours shall constitute the basic work-week, and under 
existing conditions, the following overtime provisions shall prevail:
(1) All work in excess of 42 hours in any one week shall be 
considered overtime, except that time worked in the department from
" 3
4daily scheduled departure time up to 30 minutes thereafter and 15 
minutes before scheduled opening time, shall not be considered or com 
pensated for.
(2) All time worked in‘the department in excess of 30 
minutes from daily scheduled departure time and 15 minutes before 
opening time, shall be regarded as overtime and shall be paid for at 
the rate of one and one-half (l|) times the rate of base pay.
(3) One full hour for lunch time shall be given in each 
basic week day.
(4) An extra 30 minutes without overtime shall be allowed 
for a period of not to exceed two (2) working weeks before Christmas, 
and one (1) working week before the Annual Inventory.
ARTICLE VIII. In the event that inventories are taken beyond thirty 
(30) minutes' after regular working hours, the employees shall receive 
one and one-half (1-gO times the regular rates of pay for such work.
It is the policy of the Employer and of the Union, not to work on 
Sundays except in cases of emergency or the taking of a necessary 
inventory. The business agent of the Union shall be notified in ad­
vance of any Sunday inventories. In case of such work on Sundays, 
time and a half shall be paid. No work will be done on the following 
holidays except in case of extreme emergency, in which case, time and 
a half shall be paid, to-wit:
New Year's Day, Decoration Day, Fourth of July,
Labor Day, Thanksgiving Day, and.-Christmas Day.
When these holidays fall on a Sunday, the following day shall be ob­
served, and there shall be no deduction of pay for such holidays.
ARTICLE IX. The following vacation schedule shall be observed:
Vacation schedule for regular employees continuously
employed:
Six months before June 1st............ . week
One to three years before June 1st...... 1 "
Three to five years before Jvme 1st.....1-g- weeks
Five years and over before June 1st.....2 "
All vacations shall be compensated for on base rates except that em­
ployees compensated wholly on commission basis shall be based on the 
rate of $21.00 per week.
Section a. Continuity of employment for the purpose of 
this section shall be considered as unbroken where a lapse of employ­
ment due to involuntary lay-off or illness shall be less than sixty 
(60) days during the calendar year.
Section b. All vacations shall be taken in one continu­
ous period except in cases of emergency or mutual agreement.
Section c. All employees entitled to a vacation shall 
receive their vacation pay in advance immediately oreceding the be­
ginning of employee's vacation.
Section d. A vacation may not be waived by an employee 
and extra pay received for work during that period except In case of 
emergency or by mutual agreement.
Section e. When an employee is laid off or discharged 
or leaves his place of employment, and at the time he is entitled to 
a vacation, he shall receive his vacation pay at that time, except 
where the employee has been discharged for dishonesty.
' ¥
ARTICLE X . Each party hereto is desirous of assisting those of the 
employees who enlist or are inducted into the armed forces of the 
United States in obtaining civilian employment after the present emer- 
genc:/. To this end, the parties agree to cooperate, and Government 
legislation affecting this matter shall be complied with.
ARTICLE XI. Merchandise returned without sale's numbers cannot be 
pro-rated or deducted from any sales person's credit.
Section a. Every sales person shall have the right to 
check his commissions and pm’3, and shall have the right to examine 
the necessary records to accomplish this purpose. Employees shall be 
furnished a monthly statement of sales, commissions, and pm'3.
Section b. No employee will be required to leave the 
store on company business without arrangements, mutually satisfactory 
to the employee or employer, for reimbursement of transportation ex­
pense .
Section c. Stock work for selling employees shall be 
assigned on a reasonable basis so as to interfere as little as reason­
ably possible with selling time.
ARTICLE XII. The clocks and/or time-sheets must be punched or signed 
at the beginning and stopping of any work, whether before, during or 
after thirty (30) minutes after store hours. Employees leaving within 
thirty (30) minutes after scheduled store hours, shall not be required
to punch the clock or sign the time-sheet.
ARTICLE XIII. This contract or agreement shall apply to and shall 
govern all "stores owned and operated by the Employer in the vicinity 
of the metropolitan area of the City and County of Denver.
ARTICLE XIV. TIME OF AGREEMENT
This agreement shall be effective for a period of one 
(1) year from July 6th, 1942. Under this agreement, either party 
may open the question of wages and hours for further negotiations at 
the end of any year during the life of this agreement upon giving 
thirty (30) days notice in writing to the other party. If no agree­
ment has been signed prior to the expiration of the above agreement, 
the terms of the above agreement, other than wages and hours, shall 
continue in effect until a new agreement has been signed.
THE MAY COMPANY STORE OF 
DENVER, COLORADO
RETAIL CLERKS INTERNATIONAL PROTECTIVE 
ASSOCIATION, by its Agent, LOCAL UNIONS 
NO. 420 and 454.
By/. By A / cX-A
By _____
By Q )~ n y l/1  J
f I3 L
